You Think

The Office of Insurance Management is
constantly looking for ways to improve our
benefit package. Since we value your opinion, we
will be conducting a survey later this year to get
feedback on current and possible benefit options.

To give us a statistically-valid sample, we will be sending 1,800
surveys to randomly-selected participants. We would have liked to get
everyone's input, but could not afford to survey every State employee.
Our goal is to get feedback on what's working and what needs to
improved. For example, we will use survey results to:

Imnk our vorious benefit programs Iiﬁhﬂmm safisfoction with the

in terms of their volue to employees current benefit programs

' | r Doberiniin iotaest it aw | r Determine the most effective
benefits under considerotion methods of communicating

. importan! benefit information
iﬁuhm the fit between our curent
pockage ond other olternatives

Feedback provided from the survey will give us information we can
use to budget for benefit program improvements. We will also use the
information to help us improve our communication efforts, so we hope
you will tell us how we can best share information with you. We wi]f
share survey findings with you in a future Benefit Focus newsletter.

If you receive a survey, please take the time to tell us what you think
and return your completed survey promptly to help keep our survey
costs as low as pussiblie. All responses will Ee treated confidentially, so
give us your candid opinions. This is your opportunity to be heard!
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Helping You Stay
Healthy, Wealthy

and Wise

ikt for to - decrease your cost of healtheare? Staying healthy is the
mbm economical way to keep your costs of ]:i’:al care n}.; low as
possible. Your health is a good investment!

The leading causes of death in the US. - heart disease, cancer, stroke, infectious
diseases and accidents - can be lessened or prevented by lifestyle choices you
make today. Preventing problems rather than curing them is 8 much wizer use
of medical services, and is a lot easier on you and your family.

You have the power to sha r OWnR health, and it's easier than-ever
+ . bafore, No one is evef too }Ir’:uiuor too E?g‘tin change bad habits and enjoy
" being healthy. Take a few minutes now to identify the health risk factors in

your life, then develop a personal wellness strategy that fits your lifestyle.

To Reduce Your Risk of What You Can Do Today

* Monitor your blood pressure ond cholesterol level regulorly, and fallow guidelines recommended by your
heolth care provider.

* fot o well-balonced diet.

* Learn to deal posifively with siress. Maintain a heolthy sense of humer and “roll with the punches.”

* Include regular physical adfivity in your daily routine. .

o Maintain o healthy weight.

* Don't smoke. If you do smoke, moke the commitment to quit foday. Get advite ond medical help from
your health care provider if necessary. _ :

* Don't smoke or use fobaceo producs.
© Fat o low-fut, high-fiber diet. .
s Follow recommended health sereening guidefines.

« Wash your hands frequently.
* Keep your immunizations current.
® Know if you are ot risk for HIV. If so, discuss precoufions with your heolth care provider.

» Always wear your seof balt, no matter how short the drive.

» Never drink ond drive. ,

» Weor o helmet and other protective geor when riding o metorcycle or bicyde or when porticpating in sparts.

* Inspec your home regularly for sofety hazards. Maintain smoke alorms and fire extinguishers.

* Keep medicafions and household poisons safely away from children.

. Mmﬁdndm&mﬁn{dﬁﬂmﬂdlﬁm Store guns and smmunition separately and
use trigger locks. :

In our mext newsletter, we'll provide recommended health screening guidelines that can help you detect problems eardy - even whan you're feeling healthy.




)You Can Use Now

Did you know wellness benefits are ~ Wellness benefits for em]uyees and their dependents enrolled
included in your health insurance  in Modules 1 or 2 are covered according to the following:
plan? Know how to take advantage

of this'important benefit! enefit Limitations

Ll'fyou"re covered under our Point il

ok Service (POS) plan. your prits Routine Physicol Exoms, 100% of the * hAge 4-39: maximum 5150 every 36 months

Care physician (e ol rerom™  indudog ohond Xy | AlowabloChrge |+ e 40 andoler: maximum 150 vy

mend appropriate wellness care for 24 months

you, Your $10 copayment will cover - —_—

services include periodic checkups, Qutpatient Well-Baby Care, 100% of the * Age birth - 1: maximum $300 per year

physical exams, well-child caré and including Immunizations Allowable Charge * Age |- 2: moximum S150 per yeor

immunizations. ® Age 2-4: maximum 575 per year

 immunization benefts, inciding Hepotis B

inoculations, are payable only for children
age six and younger

Check your benafit book for mare details. To receive the moximum aliowable benafit, make sure your physician bill
— yourvisias o “Wodness Seviee.”

U Lights! Camera! Answers!

Getting acclimated to a new job can be pretty overwhelm-
ing for a new employee. Add the stress caused by making
important benefit choices, and things can get pretty

overwhelming,

To help new employees learn about our benefit options and
to help current employees better understand our benefit
programs, the Office of Insurance Management is develop-
ing a new video. The 12- to 15-minute video will provide
an easy-to-understand overview of our group insurance
benefits, along with highlights for each program. We will
also work with PERSI to include information regarding re-
tirement benefits, The video will help clarify some of the
most frequently-asked questions about our benefits in a
friendly, understandable format.

Scheduled to be completed by the end of the year, copies of
this video will be sent to each State agency where it will be
available for you to view:






